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1. Award Summary

The Academically Accredited Courses (AAC) Award, funded by the CSP Charitable Trust
(CSPCT), is designed to support CSP members undertaking nationally accredited or validated
programmes of study which serve to enhance their skills and knowledge and advance patient
care and/or service delivery e.g. vocational qualifications, BTEC awards, access courses,
PGCert, MSc, PhDs. The award does not support member costs towards undertaking part-
time or full-time qualifying degrees in physiotherapy, or overseas programmes.

Applications to the AAC Award are considered from associate, chartered and student CSP
members. Funding may only be used as a proportion of the cost of programme fees. The Trust
recently revised the award and applicants may now apply for up to 50% of their rse fees,
after deduction of any other sources of funding, to a maximum of £10,000 ( i
this document for more information).

The Education Awards Panel particularly welcomes applications from i : under-
represented backgrounds.

2. Eligibility Criteria

To be eligible for consideration, applicants must:

e Be a currently paid-up associate, chartered or st
members applications can be considered fro
subscription fee, the teaching in Higher '
subscription fee, or the practising overs

e Have been accepted on the program

f the CSP (for chartered
embers paying the working
iption fee, the career break

Applications for funding should nor
undertaken.

the year in which the programme is to be

3. Programmes of study

towards the fees of national academically accredited
y which will enhance professional knowledge and skills,

e Applications will on
or validated pro

uccessful the applicant may re-apply providing they still meet the eligibility criteria and
et to complete the programme

Previously successful applicants cannot apply for funding towards the same programme.
If applying for funding for a different programme, however, applications will be considered
provided an evaluation questionnaire has been completed for the previous award.
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4. Contact Details

Please email the Awards Administrator at EdAwards@csp.org.uk for all queries. Please also
add this email address to your contacts/safe senders list as all communications regarding your
application will be from this address, and there can be delays in processing your
application/payment if emails are diverted to spam.

5. Completing the Application Form

Applicants are advised to complete their forms according to the guidance provided here. All

guestions must be answered as incomplete applications will not be reviewed. If agquestion is
not applicable, applicants should enter N/A.
Section 1 — Programme Information Q

a) CSP membership number
Enter your membership number

b) Position/grade
Enter details of your present position

c) Setting
Tick to indicate the setting of your present p
d) Specialty

Tick to indicate your specialty area

e) Programme title
Enter the full title of your p y
f) Location
Enter the name of lon/organisation

g) Level of study

Enter the your programme, e.g. M-level/Level 7 for Masters

h) Ac ighting

E dit value of your programme, e.g. 30 credit module, 180 credit Masters
A redit information

er module titles and their credit rating if applicable. If using credits from previously
leted modules towards a Masters, ensure all module details are entered

i) Mode of study
Enter the mode of study, e.g. full time, part time, distance

k) Start date of programme
Enter start date in format DD/MM/YYYY. If exact date is not known, please estimate

) End date of programme
Enter end date in format DD/MM/YYYY. If exact date is not known, please estimate

Page 3 of 17


mailto:EdAwards@csp.org.uk

CT

m) Duration
Enter duration in days, months, or years as appropriate

n) Completion of research (MSc & PhD applicants only)
Enter the estimated date of completion of your dissertation or thesis in format
DD/MM/YYYY

0) Total programme fees
Enter the total cost of your programme. If using credits from previously completed modules
towards a Masters, ensure fees of previous and current modules are included in total

p) Total funds requested from other sources
Enter details of any other funding requests you have submitted for

including whether these are approved, not approved or pending. D
the awarding body and amount
g) Total sum requested in this application

Enter the amount you wish to request from the CSP ble . Applicants are
permitted to request up to 50% of the programme feesy a eduction of any other
sources of funding, to a maximum of £10,000. For if t rogramme fees total
£7,000 and you are receiving funding of £1,000 from an e, then you may request
£3,000 which is 50% of the remaining eligible fe eligible fees are £20,000
or more, applicants may request a maximu

me,
de

Section 2 — Justification Statement

The statement should provide justifi rtaking the programme that explains how

the learning from the course:

a) Relates to your current practice

b) Relates to patient/popul ervice needs
c) Contributes to the hysiotherapy

d) Will be dissemin S a proposed timeline

There is a limj r the whole statement, excluding the section headings (+/- 10%
' e statement must be between 450-550 words excluding the section
o expected to distribute the word count evenly across all four sections.

Gui es in this document to help you complete your statement, there are separate guidance
notes for Chartered and Associate members.

Supplementary Information

The Education Awards Panel is keen to promote the CSP’s Research Priorities. If the
application addresses one or more of the top 10 Research Priorities, tick to indicate the
appropriate question(s). The information in this section will be used by the Education Awards
Panel to demonstrate how it is supporting dissemination and implementation of CSP’s
Research Priorities. The information supplied will not affect the outcome of the application.
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6. Use of Acronyms

Only use acronyms or abbreviations after full terminology has been given, with the acronym
or abbreviation supplied in brackets after the full terminology and then used in the text
thereafter. Marks will be deducted if full terminology is not provided.

7. Supporting Evidence
Applicants must submit the following supporting documents at the point of application:

e Evidence that they have been accepted on the specific programme e.g. offer detter, proof
of enrolment, statement of student status

e Evidence of the fees for the programme e.g. offer letter/registration lette
conducting the programme with fees clearly stated, or screens
webpage.

Documents must not be redacted. Panel Members access the
supporting evidence, therefore the anonymous application pr

nly, not the

Applications submitted without the correct supporting evi

8. Application Deadline

The deadline for applications is XXXXXX at xtensions will not be given.
The Education Awards Panel will asse
award recommendations. The reco hen be reviewed by the CSP Charitable
Trust. Applicants will be notifie ome by the end of MM/YYYY. Successful
applicants can expect to recei i ayment in MM/YYYY.

ard applications and meet to agree

9. Application Submissio

Applications must ia the CSP Learning Hub. The marking process is
anonymised so please u ou do not include your name anywhere on the application
form.

ete the MS Word application form according to the guidance provided

Once you are satisfied that all sections of the form are complete, click

e bottom of the award page to open the online application submission portal.

aste the entire contents of the completed MS Word form in to the online text

ion of the online application. Use the box at the bottom of the online application to

d the required supporting evidence, as outlined in the application guidance.

3. Click the 'save submission' button to save your work. A new page will open advising you
of the status of your online application.

4. Click the 'edit submission' button to review and amend the content of your application. You
can edit it as many times as you like before submission - remember to click 'save
submission' if you make changes.

5. Once you are satisfied that your application is complete, click the 'submit assignment'
button. A new page will open where you are required to verify that the application is your
own work and submit your application. Tick the box then click ‘continue’. This completes
submission of your application.

6. Please note that once you have submitted your application, you will not be able to access
it until it has been assessed.
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Applications uploaded as a document and not copied in to the online text box will be rejected.

Please be aware that the CSP Charitable Trust will use the information you have supplied in
your application to process your funding request and to contact you regarding the application.
Please refer to the CSPCT's Privacy Notice for further information.

10. Application Feedback

Four Panel Members will assess your application, therefore the range of feedback comments
provided may vary. At its meetings the Panel reviews borderline applications
consistency checks on scoring and feedback, and discusses applications w
varying feedback.

11. Terms and Conditions

a) Applicants will normally be expected to seek additional fundi ces. Should
the applicant receive substantial funding from another bo Pa eserves the right
to revise the original award offered. This policy is designed’to erve funding for those
members most in need of financial assistance.

b) Inthe event of the applicant withdrawing from th ra any reason, the applicant
may be asked to repay the award to the CSP t.
c) Successful applicants are required to s heir results letter or certificate

once obtained. This is required so tha table Trust can undertake effective
evaluation of the value and impa Awards.

d) Successful applicants must
of their programme. A lin
award, with a reminder

line award evaluation survey after completion
guestionnaire will be provided at the point of

programme completion.

e) Successful applica
dissemination of

ide the CSP Charitable Trust with copies of all
.g. presentations.

f) In the ca applicants undertaking a DProf/PhD and those completing a
masters programme, the submission of an electronic copy of their thesis
CSP is required upon successful completion of the programme. The
is/dissertation should be emailed to edawards@csp.org.uk in the first
be lodged in the Learning Resource Centre.

Stul” applicants can expect to receive payment within the timeline outlined at the
int of application. However those experiencing delays with their learning opportunity,
.g. bverseas placement postponed due to COVID-19 pandemic, will have one year from
the award date within which to claim the award payment. Upon request, and at the
discretion of the Education Awards Panel, this may be extended by up to one further year
in exceptional circumstances.
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12. Academically Accredited Courses Award — Justification Guidelines for Chartered Members

The following section provides the prompts designed to help you think through your application. The prompts a
started. Each of the four headings carry a minimum of 0 points and a maximum of 10 points. The maximum

a) Current and future practice

b) Meeting patient and service
needs

stive; they are just there to get you
achieve is 40 points.

c) Developing the profession

The application explains how the
planned learning activity relates to the
member’s current and future practice
and how it should enhance the
member's practice (in line with their
occupational role and career stage
and plans for development).

As part of this, the application
explains how the learning activity
forms an element of the member’s
planned continuing professional
development [CPD] and fulfiiment of
CPD requirements. It should explain
how the planned learning will help to
address the member's identified
learning needs, and how it should
contribute to their career
development.

‘Career development’ is used broadly;
i.e. while this can be in terms of
seeking a promotion or re-grade, it
also relates to plans to seek a
sideways move, shift specialism or
practice environment, or change
occupational role.

The application explains how the
planned learning activity should
enhance meeting patient and
changing population needs and
developing and delivering services.

The expected benefits should be
explained in terms of the member’s
practice setting, employment sector,
occupational role, career stage
plans to develop in one or mor
these areas.

For members wh
primarily clinicalgth
should still expl 0
learning activity sh tribute to

[ tand ice needs in
For example, a

an educator

ow the planned

ould enhance their

to physiotherapy

ucation that reflect changing patient
service needs.

planned

d) Dissemination methods and
timeline

The application

anagement and
search.

trating fulfilment of this
, please use the prompt
tions below.

ow should your planned learning
activity contribute to:

e Developing and extending
physiotherapy practice and roles?

e Demonstrating physiotherapy
leadership?

e Demonstrating physiotherapy’s
engagement with current policy
agendas?

o Demonstrating the evidence base
underpinning physiotherapy
practice?

e Supporting the learning and
development of others?

The application explains how the
member plans to disseminate their
learning once it is achieved.

In demonstrating fulfilment of this
criterion, please use the prompt
questions below.

How do you plan to use your new
learning to:

e Provide CPD opportunities for
colleagues and peers; e.g. through
developing learning materials,
contributing to  work-place
learning, delivering a platform or
poster presentation at an event?

e Produce material for publication?

e Develop materials to support
service delivery and enhance
patient information and public
understanding about
physiotherapy?

e What audiences and channels
have you identified for sharing
your learning?

e What is your planned timescale for
sharing your learning?
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In demonstrating fulfilment of the
criterion, please use the prompt
guestions below.

How does your planned learning
activity:

e Fit with your current practice and
plans for your future practice?

¢ Relate to your current role and
your plans for your career
development?

e Fit with your identified learning
needs and interests?

In demonstrating fulfilment of this
criterion, please use the prompt
guestions below.

How do you expect your planned
learning activity contribute to:

e Meeting changing patient and
population needs?

e Meeting health care priorities?

e Enhancing responsiveness to

patient and service need, including

by enhancing access to, and
timeliness of, delivery?

e Improving services by adding
value and increasing productivity,
including through demonstrating
their clinical- and cost-
effectiveness?

O

&
Q

Page 8 of 17



7

fcr

13. Academically Accredited Courses Award — Justification Guidelines for Associate Members

The following section provides the prompts designed to help you think through your application. The prompts ar
started. Each of the four headings carry a minimum of 0 points and a maximum of 10 points. The maximum sco

t

a) Current and future practice

b) Meeting patient and service
needs

c) Developing the profession

austive; they are just there to get you
0 achieve is 40 points.

d) Dissemination methods and

timeline

How does your planned learning
activity:

e Fit with your current practice and
plans for your future practice?

e Relate to your current role and
your plans for your career
development?

o Fit with your identified learning
needs and interests?

What this means to you:

Use this section to show how the
learning activity relates to your own
development (e.g. how will the
learning activity help you change
roles, find another job, move into a
different area of work etc.)

You should also focus on how it will
enhance your current occupational
role.

Finally, you will also need to show the

panel why this particular course is
right for you in terms of suiting the

How does your planned learning
activity help you with:

¢ Meeting changing patient and
population needs?

¢ Meeting health care priorities?

e Enhancing responsiveness to

by enhancing access to, and
timeliness of, delivery?

e Improving services by adding
value and increasing producti
including through demonst
their clinical- and cost-
effectiveness?

What this mea

Use this section
think this ing 0

ation that you work for.

the panel how your planned

patient and service need, including

ow you
nity will be
tients and the service.
nity to explain to
r planned learning
rence to your patients,
u work within, along with

ning will change your work with
patients both in your current role and

derpinning physiotherapy
practice?

Supporting the learning and
development of others?

What this means to you:

Use this section to show how the
learning activity relates to an
associate’s role development.

This section allows you to
demonstrate how your planned
learning opportunity will allow you to
take on a new area of work, or
develop your leadership skills.
Leadership takes many forms (role

How do you plan to use your new
learning to:

e Provide CPD opportunities for
colleagues and peers; e.g. through
developing learning materials,
contributing to work-place
learning, delivering a platform or
poster presentation at an event?

e Produce material for publication?

e Develop materials to support
service delivery and enhance
patient information and public
understanding about
physiotherapy?

What this means to you:

Use this section to show how you plan
to share your learning once it is
achieved.

You can use this section to identify
your audiences such as
clients/patients, colleagues etc. and
explain why you have targeted them.
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way you learn (e.g. a mix of
classroom & practical work, learning
online etc.) and will enable you to
meet specific personal learning
needs.

also whether you think it will be
beneficial in the future.

You will also need to show what you
think the benefits are to the service in
which you work. You might like to
think about how it will improve the
speed at which patients/clients are
seen, how your learning could
improve their outcomes, and their
experience of you and your service.

modelling good behaviours and
practice with patients/clients,
colleagues, working independent
within a devolved area of pra
etc.); your evidence could incl
you will share learning ag

with colleagues, pati
students etc. to
service that y

recently
onal/local policy has
bout doing your job
prompted you to seek
t learning opportunity.

assessment within your course
ay well have a project or piece of
small scale research attached to it.
Think about whether the outcomes of
the study will have value to the wider
Physiotherapy community, not just
you. It would be worth highlighting
whether you think that it will be of
interest to other associates, students,
Physiotherapists, and/or other
members of an MDT, as well as why
you think it would be relevant.

You should also use this section to
think about how and when you intend
to share your learning, ideas,
knowledge, and skills with them. Think
eatively about how you might
choose to do that; this should include
thinking about where you will have the
opportunity to share (conferences
etc.) and also how you will determine
the appropriate media. You should
consider the media by which you will
share it, such as written, spoken,
electronic means.
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14. CSP Charitable Trust Education Awards — Scoring Guidelines

. N

0 points

1-4 points

5-6 points

7-8 points

a) Current and
future practice

Does not indicate how the
planned learning is
relevant to the member’s
current or planned future
practice in tangible or
specific ways

- It is not sufficient to
say, “This programme
relates to my practice as
physiotherapist working in
[specialty]”

Does not indicate how the
planned learning activity
should contribute to the
member’'s CPD or career
development in tangible
or specific ways

- It is not sufficient to
quote the learning
outcomes from a
programme and sta
these fit with pers
learning needs

learning will help t
HPC requirements.

Provides brief information
about the learning
activity’s relevance to the
member’s current and/or
planned future practice,
including how it should
enhance the member’s
practice within a
particular
role/specialty/setting

Provides brief information
about how the planned
learning activity sho
contribute to meetin
member’s ide
learning ne
with progre
career

vity andthe member’s
development

inks some of intended
outcomes of the planned
learning activity to the
member’s personal
learning needs (as

Identifies a specific and

tangible way in which the
member plans to appl
the learning they ac
to develop an ide d
element of their
within a parti
role/specialt

planned learning activity
to the member’s
development needs, as
identified through
appraisal, business
planning, peer review and
reflection, etc.

Links most of the
intended outcomes of the
planned learning activity
to the member’s personal
learning needs (as
identified through
appraisal, business

9-10 points

an one
angible way
the member

elements of their practice
within a particular
role/specialty/setting

Identifies more than one
specific benefit that
should arise from the
planned learning within
the member’s practice,
including those that relate
to innovations in patient
care (either directly or
indirectly) and/or service
development and
innovation

Clearly relates all of the
planned learning activity
to the member’s
development needs, as
identified through
appraisal, business
planning, peer review and
reflection, etc.

Identifies multiple and
broad ways in which the
member plans to apply
the learning they achieve
to develop specified
elements of their practice
within a particular
role/specialty/setting

Identifies multiple and
broad benefits that should
arise from the planned
learning within the
member’s practice,
including those that relate
to innovations in patient
care (either directly or
indirectly) and/or service
development and
innovation

Relates the planned
learning activity to the
member’s specific
development needs, both
now and in the future as
identified through
appraisal, business
planning, peer review and
reflection, etc.
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identified through
appraisal, business
planning, peer review,
reflection, etc.)

Shows limited insight into
how aspects of the
planned learning should
benefit the development
of others in the future

planning, peer review,
reflection, etc.)

Identifies how some

aspects of the planned
learning should benefit
the development of
others in the future

Links all intended specific
outcomes of the planned

carly identifies how the
planned learning should
benefit the development
of others

Links intended specific
outcomes of the planned
learning activity both to
the member’s personal
and identified learning
needs both now and in
the future, with a clear
trajectory

Clearly identifies how the
planned learning should
benefit the development
of others both now and in
the future

b) Meeting patient
and service needs

Does not indicate how the
planned learning relates
to the fulfilment of patient
and population needs
(whether directly or
indirectly, depending on
the member’s
physiotherapy role)

Does not indicate how the
planned learning should
enable the member to
contribute to enhancing
service delivery (a
appropriate an
proportionat
career stag
or specific wa

Provides brief information
about how the planned
learning relates to
meeting changing

Provides
about
learni
mee

are pri

the planned

ing should enable
he member to contribute
to enhancing

responsiveness to patient

and service need (in
ways that are appropriate

tient/population needs
a specified area
(whether directly or
indirectly, depending on
the member’s
physiotherapy role),
including through meeting
a specified need in a new
way

Provides some
information how the
planned learning should
enable the member to
contribute to enhancing
service delivery (in ways

Clearly explains how
most of the planned
learning relates to
meeting patient/
population needs in a
specified area (whether
directly or indirectly,
depending on the
member’s physiotherapy
role), including through
supporting meeting more
than one specified need
in new ways

Clearly identifies how
most of the planned
learning should enable
the member to contribute
to enhancing service
delivery (in ways that are

Clearly explains how all
of the planned learning
relates to meeting
patient/population needs
in a specified area
(whether directly or
indirectly, depending on
the member’s
physiotherapy role),
including through
supporting meeting more
than one specified need
in new ways

Clearly identifies how all
of the planned learning
should enable the
member to contribute to
enhancing service
delivery (in ways that are
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- It is not sufficient to
say, “The planned
learning will enable me to
deliver better services to
patients within
[specialty]”.

and proportionate to role
and career stage)
Outlines a specific way(s)
in which the learning
should contribute to
service improvements in
ways that add value and
increase productivity

c) Developing the
profession

Does not indicate how the
planned learning should
enable the member to
contribute to developing
physiotherapy
(proportionate to the
member’s role and care
stage) in specific o
tangible ways

- Itis no
say, “The plan
learning will enab
help develop

eto

Provides

S a specific way in

ontribute to developing
the profession; e.g. in
terms of demonstrating
leadership, or developing

that are appropriate and
proportionate to role and
career stage) in a specific
way(s)

Explains some ways in
which the learning sho
enhance how the
member contribu
to/leads improvi
service deli

g innovation,
ing effectiveness,
proving productivity

appropriate and
proportignate to role and

phance how the

2mber contributes
to/leads improving
service delivery

Clearly describes how
learning will lead directly
to implementing change,
increasing innovation,
improving effectiveness
and improving
productivity

appropriate and
proportionate to role and
career stage) in more
than one specific way

Clearly explains specific,
detailed and full ways in
which the learning should
enhance how the
member contributes
to/leads improving
service delivery

Clearly describes in detalil
how learning will lead to
implementing change,
increasing innovation,
improving effectiveness
and improving
productivity

h the member should

Provides some
information on how the
planned learning should
enable the member to
contribute to developing
physiotherapy

Explains a specific,
tangible way in which the
learning should contribute
to developing
physiotherapy (e.g. in
terms of specified ways of
developing/extending

Clearly explains how the
planned learning will
enable the member to
contribute to developing
physiotherapy

Explains more than one
specific, tangible way in
which the learning should
contribute to developing
physiotherapy (e.g. in
terms of specified ways of
developing/extending
practice and roles,

Clearly explains in detail
and succinctly how the
planned learning will
enable the member to
contribute to developing
physiotherapy

Explains multiple ways in
which the learning will
contribute to developing
physiotherapy (e.g. in
terms of specified ways of
developing/extending
practice and roles,
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physiotherapy in
[specialty]”.

physiotherapy practice in
a particular specialty

practice and roles,
demonstrating leadership,
engaging with policy
agendas, demonstrating
the evidence base,
supporting the
development of others

d) Dissemination
methods and
timeline

Does not indicate how the
member plans to share
the learning achieved

- It is not sufficient to
say, “I will share my new
learning with colleagues”

No explanation of
dissemination plan

No explanation of
dissemination timetable

Provides brief information
on how the member plans
to share the learning
achieved

Outlines a specific way or
channel through which

they intend to share their
learning

Minimal explanation
channels throu
the learning
dissemina

No/lj to
time
issem

Clearly explains a
way in which th
plans to sha
learning ach

entifies a specific
channel through which
the member will
disseminate their new
learning

Identifies a timeframe for
the dissemination to be
actioned

demonstrating leadership,
engaging with policy
monstrating

of others)

demonstrating leadership,
engaging with policy
agendas, demonstrating
the evidence base,
supporting the
development of others)

explains more
one specific way in
which the member plans
to share the learning
achieved through the
planned activity

Clearly identifies more
than one specific
audience with whom the
member plans to share
the learning achieved

Identifies more than one
specific channel through
which the member will
disseminate their new
learning

Identifies a clear
timeframe for all identified
dissemination activity to
be actioned

Explain multiple ways in
which the member plans
to share the learning
achieved through the
planned and relevant
activity

Identifies a wide and
relevant audience with
whom the member plans
to share the learning
achieved

Identifies multiple
channels through which
the member will
disseminate their new
learning

Identifies a clear, realistic
and relevant timeframe
for all identified
dissemination activity to
be actioned
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15. Application Exemplar

The following justification statement is provided as an exemplar, with the consent of the
applicant. The Panel noted that the applicant was able to apply the scoring criteria and
justification guidelines provided in this document in order to produce a high quality application.

The exemplar is provided for guidance only and must not be plagiarised.

A) Current and future practice:

treatment and management of children referred to the Complex Movement
Service, regionally and nationally. | aspire to become a clinical speciali
continuity and efficiency of global spasticity and dystonia care with th
better clinical assessment and management, earlier referral
individualised specialist long term management and better com
i.e. CMD and Community Paediatricians. This course will help
development of:

en services
through the

Networks and collaboration with the wider multidiscip
Specialist knowledge/clinical expertise in injectionfther
Embedding the delivery of injection therapy withi ervice.

Research skills for critical engagement with ote best practice.

B) Meeting patient and service needs:

Clinically, BTX is widely used and a g management of spasticity. In paediatrics
spasticity combined with growth, a en leads to progressive musculoskeletal
consequences including contr hortening and joint deformity. Therefore early
management is essential. B ideredas an adjunct to conventional therapy and widely
listed in national guidance: 145 (2016), NG62 (2017). It is in line with NHS Long
Term plan which puts improving specialised care for children with long term
conditions.

This course will facilit ess to a specialist clinician with a greater expertise of
assessment ement@and research skills. | will also evaluate current service and
practices to ements, including: streamlining of the assessment pathway and BTX
interven ents. Consequently, there will be better early management of dystonia
nts, with increased clinical effectiveness, a benefit of which may prevent
ic intervention in the future and long term physical complications.

eloping the profession:

Physiotherapists are at the forefront of spasticity management and therefore best placed to
influence current practice. | will drive evidence based treatment and management, leading
through example to support others in their own learning of injection therapy, encouraging
development opportunities, mentoring and appraisal.

The knowledge and experience acquired throughout this course, will facilitate engagement in
complex decision making with a high degree of autonomy and specific clinical competence.
Through this extended role | will be able to increase the development of networks and
collaboration with wider teams and professions. This will not only increase the quality and
guantity of care available but also support and ensure the inclusion of physiotherapists within
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future research agendas and leadership roles. This also aligns with a number of the CSP’s
research priorities.

D) Dissemination:

| will aim to disseminate this learning by:

Utilising team meetings in the format of presentations, followed by discussions and
patient goal setting. This will be parallel to ongoing discussions when treatment planning
within 3/12.

Contributing expertise to multidisciplinary meetings and assessment which inferm patient
management within 3/12.

Contributing to professional networks through neurology special interest
6/12.

Informing Neurology specific material like patient leaflets which are
understanding of CMD physiotherapy and specialist patient ma
Contributing to regional presentations at study days (where , 1 year.
Sharing expertise regionally with community therapy coll thro network study
days, peer review, and virtual teaching within 6/12.

Page 16 of 17



CT

16. CSPCT: Education Awards Panel Report (2023): Academically Accredited Courses
(AAC) Award

The purpose of this report is to provide applicants with additional guidance on key areas which
require attention in the AAC award applications. This guidance is based on the Education
Award Panel’s reflections on the previous round of applications. The intention is to support
successful applications. In the previous round of applications a number were ineligible for
consideration. The reasons for their exclusion included the following:

e Either under or over the permissible word count, which is stated in the application guidance
e Not providing any of the required supporting documents and no contact made Awards

Administrator in advance to explain this
e Application not submitted in correct format or used older versions of ic
e Incomplete applications (some questions unanswered or inco ntation

submitted).
Other areas to pay attention to: \

1) Pay careful attention to the scoring guidelines rubgic as t is used to mark your
application
You need to address all the criteria that are outline
addressing all the criteria will limit the score you
section ‘D’ which is on dissemination, you are
timeframe for your dissemination activities
timeframe and therefore do not score m
application, consider dissemination p,
via in-service training.

ctions in the rubric. Not
that section. For example in
a clear, realistic and relevant
any applicants do not mention a
ts for this section. To elevate your
ore than what you would normally do

Other criteria that are often mi ion ‘A’ where applicants are asked to discuss
how their learning is linked sonal"development plan or consider how their learning

will benefit the developmen t in the future. Section ‘C’ which is about development of
the profession — think chosen course will progress the profession. Weaker
applications often mi is ese elements. Itis important therefore that close attention

is paid to the criteria w pplication will be marked against.

ut the relevant information in the correct sections

You are gi ns to discuss, each with their own criteria. Ensure that you place your
ion under the correct heading. Do not cut and paste the course description
of the sections. For example, for section ‘A’ you are asked to discuss your
e practice. You should discuss this area in section ‘A’ only, checking you are
ing each of the criteria in the guidance. You will not be given points if you discuss this
in one of the other sections (B, C, or D). To write your application within the word
u need to be careful to place the correct information in the correct sections.

3) For dissemination of findings

Try to think outside the box around how you plan to disseminate your findings and think beyond
the usual methods. Don'’t forget to add a timeframe to your dissemination plan. This area is
currently not strong and often the answers given are generic and not specific to you in your
role or area.
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